
Feedback in Threads

Giving feedback in Threads is important

and helps you to do better reviews!

When there is an issue with an employee, managers 
are often asked if they have documented or written 
anything down. Most of the time the answer is no. 
Maybe you don’t always have a convenient place to 
put all of this information?

Threads feedback is your answer for that!
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Feedback Continued

“Did you 
document that?”

“...um”

Start by clicking the green give feedback button in the 
top right corner within Threads.

You can select (or begin typing) an employee’s 
name, yourself, or an entire department. 

In addition to written notes, you can also attach 
a file or document.

Leaving feedback is really simple to do.

Providing feedback continually gives you 
better  information to provide a more 
accurate review. TIP!



So who gets to see the feedback?

We are NOT a social media platform! 
Your feedback is not shared across your “network” or 
organization within Threads.

Instead, feedback is visible to those who NEED to see it.

When you leave feedback for an employee, their manager 
sees it, your manager sees it, and anyone else above the 
employee in your org chart, including HR / Admin users.

Who the Feedback is for = CANNOT see

The easiest way to view who will see 
the feedback you are leaving, is to click 
on the name of the recipient in the give 
feedback modal. 

When you leave self feedback, only 
you, your manager and admins can see 
that feedback.

When leaving feedback for someone, they cannot see 
it by default. You can always choose to “shout out” the 
feedback to them, by clicking the eyeball next to their 
name and sharing it with them. 

Shouting out your feedback to an 
employee directly is a great way 
to recognize their work and to 
encourage them to continue it.TIP!
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Here are some commonly used help articles:

Need more help?

Each friday, you will get a feedback 
digest email, that shows you all the 
stats about feedback left that week. 

When review time comes, you will now have 
access to all of your employees feedback 
received, self feedback and feedback given 
during that review period.

The feedback should be referenced as you 
are completing the annual review. 

TIP!

If you have any other question, email us at support@threadsculture.com

Who can see the feedback I leave?

How do I give feedback for others any myself?

How do I view feedback for my team?
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